
FIREFIGHTING PERSONNEL PAY INCENTIVES
2023-26 TIMELINE

RETRO TO 
OCT 2023

APRIL 
2025

+2% Increase in 
EMT/Medic Pay 

(6.2/6.3)

4+ CR Route Pay 
is full-time    

(6.26)

Driver Operator 
Pay enhancement 

(6.1)

Fireboat Transport 
Pay                   

(6.25)

3.1%-3.5% 
Longevity 

Bonuses Added 
(36.1)

3% COLA pay 
increase             

(44)

3% COLA pay 
increase             

(44)

4% COLA pay 
increase                 

(44)

First meeting to 
begin 2026-29 

negotiations     
(45.6)

ONCE 
RATIFIED

EMT to Medic
step raise & retro 

pay calculated 
(2.2)

More SRA Divers 
Diver Model 

adopted 
(Addendum)

HMT45 adds 3rd 
FF (13.3.A)

PFL Pay 
increases to $50 

(17.4)

New FO3 Pay  
(17.8)

$79/$81 for all 
holidays, soccer 

matches & F1 
(32.6)

+2.5 Increase in 
EMT/Medic Pay* 

(6.2/6.3)
EMT becomes 

part of base pay 
(6.2)

Option 2 payout
increases to 
$400k (10.3)

48 hours 
Compensatory 
time paid out 
upon request 

(10.13)

2023 – 2026 
Agreement expires

23 24 25 26

APRIL 
2024

OCTOBER 
2025

OCTOBER 
2024

APRIL 
2026

OCTOBER 
2025

*Refer to Article 6.2 & 6.3 for further explanation.



DISPATCHING PERSONNEL PAY INCENTIVES
2023-26 TIMELINE

RETRO TO 
OCT 2023

APRIL 
2025

3.1%-3.5% 
Longevity 

Bonuses Added 
(36.1)

3% COLA pay 
increase             

(44)

3% COLA pay 
increase             

(44)

4% COLA pay 
increase                 

(44)

First meeting to 
begin 2026-29 

negotiations     
(45.6)

ONCE 
RATIFIED

Supp. specialty 
pay increased 

from 2 steps to 
12% (50.2)

Three Holiday 
Leave Payout 

Options added 
(50.6)

Training pay 
increased from 1 
to 2 steps (50.7)

Degree pay  for 
Fire Admin, 

Disaster 
Preparedness 

(50.13)

2023 – 2026 
Agreement expires

23 24 25 26

APRIL 
2024

OCTOBER 
2025

OCTOBER 
2024

APRIL 
2026

OCTOBER 
2025

*Compensation Study for Dispatch Supervisors requested


